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Ethics Policy of the Jewelry Company
Ethics refers to the way in which a person relates to other people around them. It is ethics that provides guidelines and outlines on how people for example employees relate to one another and to their clients. It is therefore important for any company that desires to excel in its activities to have ethics and a code of conduct for the employees and all stakeholders who are associated with the organization (Grace & Cohen, 2015). The ethics policy is a charter that a company develops that would act as a roadmap for interaction for its employees and the clients. According to Scott (2016), it is the responsibility of the human resource department to come up with the ethics policy to guide its employee's relations. This is due to the fact that the human resource department is the department that is responsible for hiring and managing the company's workforce. It is the entry point to the company and hence very suitable to ensure that all the employees are aware of the ethics and ethical policy that guides the company’s day to day activities. This essay provides an analysis of a company ethical policy, its content, benefits, legality, and implementation and how to enforce it to the workers in a jewelry company.
The Ethical Policy and It's Content
The ethics policy for the jewelry company covers the three special areas among others that the company’s human resource department (HR) feels that it may interfere with the smooth running of the company activities. These areas include gifts from vendors, use of confidential information, and conflict of interest.
Gifts from Vendors
All the employees work in the best interest of the company. The activities that all the employees undertake are on behalf of the company including selling the jewelry to the vendors who would resale the same to their consumers. The company is a single entity that provides all the services to its clients and this is done through the employees acting on behalf of it.  All gifts from vendors that are offered to any employee should be accepted but presented to the company by the employee for scrutiny. This is meant to provide evidence that the gifts will not affect the employee in providing favors to the vendor which would definitely jeopardize their mandate. 
Use of Confidential Information
Any information given to the company by any stakeholder from the employee to the client belongs to the company. No one has the right or jurisdiction to share such information to any third party without the knowledge of the company’s information system management and the top managers who have such responsibility (Hardy, 2016). It is therefore illegal and unethical for any employee of the company irrespective of their rank in the company to share such information to other parties who are not part of the organization.
Conflict Of Interest 
[bookmark: _GoBack]Conflict of interest is an issue that can deter the employee from performing their duties as required in the company. It is the policy of the company that before an employee is hired to work for the company should declare any conflict of interest they have with the company (Pope, 2015). In addition, even when hired and they engage in activities that arise any conflict of interest, such should be declared and let the supervisor and management know. It should be unethical for any employee of the company to engage in any form of activities that leads to a conflict of interest to between them and the company activities. 
Value of an Ethics Policy to Ensure Compliance with Legal and Ethical Standards
Companies are required by business ethics and compliance standards to have an ethical policy while conducting their activities. This is due to the fact that it is known that a company is an entity of its own and has both liabilities and benefits (Kaptein, 2015). Any transactions that are done by employees are counted are part of the organization. Business laws and regulations in all countries around the world require that each and every company comes up with its own ethics policy that provides guidelines and code of ethics for its employees. The jewelry company should, therefore, ensure it has its own ethics policy as part of complying with business laws and regulations. A company without ethics policy is not legally recognized hence the need to have one.
Measures Needed To Ensure Enforcement and Implementation Strategy 
According to Hardy (2016), the ethics policy of the company is not just composed for decoration and compliance with laws but should be enforced. Remember the ethics policy has the rules and regulations that guide interaction among the employees and between the company and the clients. In fact, the ethics policy has a section that spells out consequences for each and every policy that one does not comply with. This should be availed to all the employees working in the jewelry company so that they are all aware of the consequences that await them in case they do not comply with the set code of ethics for that particular company.
Measures should be put in place to ensure that enforcing these code of ethics is viable at all times. The first step is having a disciplinary committee that has been selected to be dealing with such issues in case they arise. The committee's mandate is to investigate and table a report concerning an employee or employees who violate the set ethics policy (Scott, 2016). Through the management, human resource management should be able to give the way forward as regards to the employee or even clients who have violated the code of ethics. As the employees are hired, they should be taken through the ethics policy and the consequences of not following the company policies. This will help in ensuring there is no debate when one is found culpable and has to be disciplined. In addition, to ensure that the ethics policy rules are enforced, there should be equality among all depending on the policy that one has violated so that acceptability is achieved hence no resistance. In fact, every notice board and every office should have the ethics policy pinned so that all can see and be a reminder on what is required of them and the consequences that await them in case they act against its provisions.
Conclusion
Ethics policy refers to the document that contains rules and regulations that guides employees’ day to day activities in an organization. A company should have the ethics policy as part of its compliance with company laws and regulations provisions. Every employee should know the ethics policy and the consequences of violating them so that they do not resist in case they are enforced following a violation.
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